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PROFILE

REPOA’s aim is to
contribute to the
development of Tanzania
by facilitating the creation
and use of knowledge.

REPOA:

o Specialises in economic and social researchy

o Provides training for researchers and users

of research findings, and
Supports the development of policy.

We believe that research is central to
economic growth and the eradication of
poverty, as it establishes an insightful
foundation for making decisions and

designing interventions.

Research on Poverty Alleviation, REPOA,
began operating in ecarly 1995 as a
Tanzanian non-profit non-governmental
organisation, and is now one of the
leading independent non-profit research

organisations in Tanzania.

REPOA specialises in economic and social
research for Mainland Tanzania and
Zanzibar. REPOA builds the capacity of,
and enables stakeholders to understand the
importance of research, and use this
information for policy dialogue and

development by:

o Strengthening the capacity of the intellectnal
resource (of both the producers and users of
the knowledge)

o Undertaking, facilitating, and enconraging

strategic research

o Facilitating and stimulating the utilisation of

research findings

(RliSliA\R(IH ON POVERTY ALLEVIATION \vww.rcpoa.or.tz)



PROFILE



FROM THE CHAIRPERSON
OF THE BOARD OF DIRECTORS

2009 marks the end of
REPOA’'s 2005-2010
Strategic Plan. This is an
important year for REPOA,
because it is time to reflect
on the progress, challenges
and contributions made in
the past 5 years as we move
forward to the next

strategic plan.

Professor Esther Mwaikambo

We are proud to say that the last strategic
plan was marked with tremendous growth
for REPOA as a research institution.
Starting as a research programme, REPOA
focused on the capacity building of
researchers, REPOA has now matured
into a well respected organisation with
diversified activities and functions, which
include the promotion of policy dialogue,
and ultimately the capacity to create
and share knowledge for the social and
economic well-being of the nation. As
government policy changes and brings
about reform, in response REPOA has
worked with these changes; REPOA’s
activities continue to be proactive and

always responsive to socio-economic
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needs. REPOA has now received more
recognition on a national and international
level, and our capacity to undertake

research has increased.

On behalf of the Board members, I would
like to sincerely thank our funders for the
continued commitment towards REPOA’s
work. I would also like to thank the
Tanzania Government for providing an
for REPOA to

exercise its mandate. It is our hope that

enabling environment

your support will continue to the next
Strategic Plan 2010 - 2014.

For 2009, our major task was to ensure
that our next Strategic Plan 2010 — 2014 is
effectively and efficiently created. This

exercise was successfully completed.

REPOA’s commitment to the eradication
of poverty remains. There is still more to
be achieved. The contribution and value of
rescarch to the cause of eradicating
poverty remains present and must never be

underestimated.

On behalf of the Board members, the
Technical
REPOA staff, I would like to take this
opportunity to thank you all for your

Advisory Committee and

continued support.

TN Ko Joms

Professor Esther Mwaikambo



-
REPOA Basket Funders contributions for 2009 (figures in Tshs)

Royal Swedish Embassy
327,559,700

Embassy of Norway

831,108,279

Embassy of the Kingdom of Netherlands

1,603,533,980

Department for International
Development (DFID) - UK

186,801,742

Embassy of Finland
170,000,000




FROM THE
EXECUTIVE DIRECTOR

During 2009 REPOA
continued to be recognised
as a leading research
organisation in Tanzania,
playing a major role as a
broker between the
government, development
partners, civil society and
researchers. This role

has created great
expectations, which REPOA
has strived to meet in every
aspect and will continue to
do so in the future.

Professor Joseph Semboja,
Executive Director and Secretary
to the board of Directors

A clear feature of the current strategic plan
has been the rapid expansion and
diversification of operations. This was also
true for 2009. We have again seen
significant growth in the organisation. The
challenge remains that of maintaining the
quality of outputs, yet at the same time
meeting the demands and expectations of
our Stakeholders. Therefore, it is a question

of balancing our activities at all levels.

As the third phase of REPOA’s Strategic
Plan 2005-2009 draws to a close, 2009 was
a time for us to reflect on activities, our
achievements, as well as making a concerted
effort to learn from our experiences and
harness all aspects of what we have learned
from 2005 to 2009 and integrate them into
2010 and beyond. Valuable insights from
external reviewers and other stakeholders
have also contributed to this process. The

lessons learned will be fully integrated in
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the next phase of the Strategic Plan 2010 —
2014.

Next year, REPOA will begin the fourth
Strategic Plan, 2010 — 2014, which will
guide this organisation through its fifteenth
year of operation. This fourth strategic plan
sets out the framework for a period of
consolidation; a time to reflect and to
concentrate our efforts in areas we
consider REPOA can make the most
effective contribution to development in

Tanzania.

A diagrammatic representation of the
organisation and its basket funders on

pages 5.

Outlined below are enhancements to our
strategy during 2009, and the challenges
that lay ahead for REPOA.

Goal I: To Put In Place
An Adequate Research
Capacity

Overall, the progress for this goal is good. We
are pleased to report that in 2009 REPOA
exceeded its targets for the major areas of
activities under this goal. Building the
capacity of researchers continues to be the
main area of focus for REPOA. This
continues to be carried out through guiding
researchers on the preparation of research
proposals and projects, providing research
grants to undertake those projects, providing
training on methodologies and new
developments in research practices, and
involving researchers in collaborative research

projects.
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REPOA is also engaged in the review of
MKUKUTA / MKUZA, cootdinating the
implementation of the analytical studies in
the areas of growth diagnostics, and the

distributional aspects of growth.

Goal IV: To Enhance
Alliances With
Stakeholders

REPOA encourages dialogue by bringing
together stakeholders for workshops and
roundtable discussions. In addition,
REPOA promotes strategic networking,
both formally and informally, with national

and international partners.

1,885 people attended 71 REPOA events,
which exceeded our annual target of 1,500
people attending 55 events. These events
cover a wide range of discussion topics
such as the impact of insurance on health
services’, ‘analytical study on the drivers of
growth in the context of the Mkukuta re-
view’ and ‘Science, technology, and innova-

tion for Poverty Reduction in Tanzania’.

Goal V: To Enhance
REPOA's Capacity To
Implement The Strategic
Plan

REPOA must pay greater attention to its
own strategic growth and development;
therefore we have focused our attention on
human

enhancing  our resources,
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infrastructure and operational systems and
charting out a strategic focus for the next
five years. A new organisational structure
and associated human resource managerial
matters came into effect, the human
resources management policy was approved
by the Board and a new accounting manual

has been adopted.

The NUFFIC supported capacity building

programme continued with  specific
capacity building sessions for = staff
members on team building, project
management and communications — to
strengthen efficiency and effectiveness

of our work.

As stated earlier a key undertaking was the
development of the 5 year Strategic Plan
2010 — 2014. We

support and dedication of our members

appreciate  the

and other stakeholders in this process.

The 5 year Strategic Plan 2010 - 2014
was developed and submitted to our
Development Partners. REPOA expresses
gratitude to development partners who
have committed to fund the strategic plan.
REPOA will continue to solicit more
support in addition to finding ways to
enhance financial sustainability to ensure
that the SP 2010-2014 is fully implemented.






RESEARCH GRANTS
REPOA allocates research
grants for analytical research
under its Open Competitive

System (OCS).

Refer to Appendix | on page 43 for details

of research grants approved during 2009

~
Further details of these publications can

be found on page 46

Researcher, Odass Bilame

Research Agenda
Research is centred on the

following themes:

o Growth and Poverty
o Environment and Agriculture
o Social/ Political/ Cultural Issues

o Vulnerability and Social

Protection
o Gender (cross-cutting)
o Technology (cross-cutting)

o Governance (cross-cutting)
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Proposals for research may be submitted at

any time.

Information on how to prepare a research
proposal, apply for a research grant, the
criteria for proposals, and the evaluation
process is readily available on our website

WWW.repoa.or.tz

This is the second year when the process
of concept notes preceding research
proposals has been in operation. The
feedback has been positive, with
researchers receiving feedback at a much
catlier stage of the proposed project.
During 2009, a total of 135 concept notes
and 84 proposals for analytical research
were received and 24 analytical research
projects were approved for funding. A total
of 24 research grants were provided
to 52 researchers (40 male, 12 female), from

16 institutions.

Research  projects  are  evaluated
throughout the year, with researchers
required to present their work at REPOA’s
Annual Research Workshop (see page 9)
and research seminars to seek feedback
from peers and subsequent detailed expert
feedback. If the project meets the
appropriate standards the final report is
published by REPOA under its research

report series and disseminated.
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Children's Research
Programme

A study ‘Early childhood relationships
and the realisation of children’s rights
in Tanzania’ by Sofia Frankenberg and

Severine Kessy was finalized in 2009.

Through  the  Children’s
Programme, REPOA continued to be a

Research

member of the Child Rights Curriculum
Development Advisory Committee. This
is an initiative coordinated by the Child
Rights Education for
(CRED-PRO), and the MS Training

Centre for Development Cooperation,

Professionals

Arusha, and is supported by the Bernard
van Leer Foundation. This initiative aims
at developing a child rights training
curriculum for professionals working with

young children in Tanzania.

This year also marked the completion
of the 2" phase of the UNICEF
funded Childrens research programme. A
concept note on children’s research agenda,
in relation to REPOA’s research agenda,
was developed outlining how to
mainstream children related issues in

REPOA’s main research agenda.

Local Government
Research Programme
Under this programme 1 brief and 2 special
papers published ‘Disparities exist in citizens’
perceptions  of  service delivery by Local
Government Authorities in Tanzania’ Brief 13,
‘Outsourcing Revenue Collection: Excperiences from
Local Government Authorities in Tanzania’ SP
09.28; and ‘Maybe we should pay tax after all?
Citizens’ changing views on taxation in Tanzania’
SP 09.29

A study on “Local government finances
and financial management: Empirical
evidence of trends 2000 — 2007 was
presented in the 14™ ARW, and the paper
has been revised and submitted for

external review.

A study on ‘Tocal government reforms
in Tanzania and their impact on local
governance and service delivery’ was
finalised and presented in the ARW. The
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paper is being reviewed for publication
under the REPOA series.

The team is collecting data for two topics,
budgeting processes in the LGAs, and
financial management in the Higher Level
Government Authorities (HLGAs) and
Lower Level Government Authorities
(LLGAs). One brief

Theatre: Bottom-up Planning in Local

on ‘Planning as

Government Authorities in Tanzania’ has

been submitted for review.

Round three of the ‘citizens survey’
(surveys involving communities opinion)
on Finance and financial management,
Service  delivery, Governance and
accountability in the context of Local
Government Reforms was carried out in
the six case councils. 1,260 households
which, 210

households were in each council.

were interviewed, of
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COLLABORATIVE
RESEARCH AND
TRAINING

Collaborative research

and training projects with
other institutions are a

useful vehicle for exposing
local researchers to
international perspectives
and offering mutual learning.

During 2009, REPOA exceeded
its annual target and collaborated
with 9 partner institutions on these

prestigious training and
research projects.

( 2 N[ collaborative research projects with 4 partners, )

CaUAN ongoing from prior years )

4 1 N ( collaborative training programme with 2 partners, A

VAN ongoing from prior years )

Y ™
1 collaborative study with 1 partner, this year

- AN J

4 N [~ N\
2 collaborative research projects with 4 partners completed

. AN 4

RY4e ™
4 collaborative projects in total with 7 partner institutions ongoing

. /

Y ™
2 collaborative projects with 4 partner institutions completed

- AN J

Projects that commenced during prior periods

and were completed this year:

Strengthening Human
Resources for Health: A Study
of Health Worker Performance
and Availability in Tanzania

This two-year project (2006 — 2008) was being
implemented in collaboration with the Chris
Michelsen Institute (CMI) of Norway, and the
National Institute for Medical Research

(NIMR). The overall objective is to contribute
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to improved health worker availability and
performance in Tanzania by identifying the
key determinants of health worker availability
and their performance at the district level,
with the focus on the reasons for observed

disparities between the policies and activities.

A workshop to discuss the preliminary
findings took place during September 2008.
The analysis and report writing is finalised.
The project has come to an end, and the final
draft has been sent to CMI in 2009.
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COMMISSIONED
RESEARCH

REPOA undertakes relevant
commissioned research
projects for local and
international organisations.

Researcher, Lucas Katera

Assignments carried forward from 2007

and completed:

African Peer Review

Mechanism

The Government of Tanzania, through the
Affairs  and

International Cooperation, commissioned

Ministry  of  Foreign
REPOA to write a background report that
provides an  assessment of  the
achievements made by Tanzania on
socio-economic development as per the
NEPAD declaration, which implies the
continuous improvement in the well-being
and standard of living of the people. The
assessment was guided by the six social
economic development objectives outlined
in  the Country  Self-Assessment
Questionnaire.

submitted on the 3" of February 2009.

A final report was
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Assignments carried forward from 2008 and
completed:

Production of a Booklet on Gender
Disaggregated Data and Analysis
This assignment was commissioned by the
then Ministry of Planning, Economy and
Empowerment on ‘Production of a Booklet
on Gender Disaggregated Data and Analysis’.
This booklet should enhance the use of
gender sensitive data in the formulation of
policies, strategies and plans, and thereby
facilitate the development of gender sensitive
indicators for monitoring and evaluation. This
assignment involves the collecting and
compiling of national, regional, sectoral and
district gender disaggregated statistics. The

report is in the process of publication.

Afrobarometer Survey

The purpose of the survey is to produce a
dataset, and public reports on public attitudes
and behaviour, with respect to the political,
economic and social issues in order to inform
democratic, economic and other development
programs. This survey involves 20 countries
in sub-Saharan Africa, and this is the fourth
round of the survey conducted in Tanzania
since 2001. The survey is lead by the Ghana
Center for Democratic Development, and is
overseen by the Michigan State University.

Three policy briefs were prepared as follows:

o FEast African Federation: Tanzanians
favour greater economic integration but

are wary of stronger political links.

o Tanzanians and their MPs: What the
people want and what they don’t al-

ways get.

o Popular views on crime in Tanzania.
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/

The survey was conducted from mid April
to end of May 2009. One brief on the
Investment Climate in
published in December 2009.

Tanzania was

On the other development, the Global
report had been received in mid September
2009. The report shows that the country’s
competitiveness has improved compared to
the previous year, though still lagging
behind other East African Community
Countries in many aspects of the business

climate.

Energy Sector: Supply and Demand
for Labour in Mtwara Region

REPOA, in collaboration with Skillsgap,
have been commissioned by the ILO to
undertake a study on the demand and
supply of labour in the energy sector in the
Mtwara region. The study aims at studying
opportunities that arise from the
implementation of an energy policy in the

Mtwara region.

The final report has been produced, and the
report has been published as a special paper
No 09.32.

Assignments commissioned and ongoing in 2009:

Vulnerability Survey

In the year 2003 to 2004, REPOA, in
collaboration with the World Bank,
produced a survey on farmers’ willingness
to participate in crop insurance against
unexpected shocks. The survey was
conducted in the Kilimanjaro and Ruvuma
regions. Towards the end of last year, we
held discussions with the World Bank on
taking this survey forward, and make
analysis on poverty dynamics, that is, the
movement of people in and out of poverty.
Currently the research team is conducting
analysis for the Ruvuma Survey. The report

writing will start from January 2010.

The Health Insurance Fund

The Dutch Government is planning to
support access to health insurance among
coffee farmers in the Kilimanjaro region,

and PRIDE customers in Dar es Salaam.
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Before the programme is in place, a
baseline survey on the socio-economic and
health status of the potential beneficiaries
will be undertaken, so that the impact
assessment can be conducted in the future.
Within this context, the Amsterdam
Institute for International Development
(AIID), and the Center for Poverty-related
Communicable Diseases (CPCD), in
REPOA, are

baseline

collaboration  with
undertaking  the survey.
Preparatory activities including budget
preparation, sample design and instruments
have been completed. The pilot of the
questionnaire took place on September
2009, The questionnaires are currently
being translated into Kiswahili. The survey

will take place in January 2010.

The Rights, Responsibilities,
Corruption and State

Legitimacy in Tanzania -

Using Afrobarometer Data

While the contractual agreements with the
Afrobarometer core partner for the fourth
round of the survey have been fulfilled, the
dataset is available for REPOA researchers
and networks to undertake further analysis.
As part of implementation of this, REPOA
is working on publication of a special paper
for a study on “The rights, responsibilities,
corruption and state legitimacy in
Tanzania”. The paper is expected to be

completed in January 2010.
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TRAINING FOR
RESEARCHERS

REPOA trains junior and
intermediate researchers on
designing research projects

and research methodology
analysis; and mentors
researchers during projects.

Further information can be obtained by
visiting the website at www.repoa.or.tz or
emailing repoa@repoa.or.tz
Please contact REPOA if you would like to
be placed on the mailing list and be
updated on course vacancies

Researcher, Joanita Magongo

As of the 31 December, 7 courses, 6 for
analytical research and 1 Participatory
Action Research, have been conducted as

follows:

Training on Participatory

Research Methods

The objective of the training is to equip
researchers with skills in participatory
research methods. Two trainings were
conducted with a total number of 55

participants. (19 Female and 36 Males).

Training on Data Exploration of the
Tanzanians Macro Economy

The objective of this training was to
provide practical guidance and skills
to researchers on data analysis for macroeco-
nomic structures and processes, specifically
on data exploration — making sense of num-
bers, in particular, macro aggregates and rel-
ative prices. The training was attended by a
total number of 13 participants, (11 men and
2 women) from universities, and government

institutions.
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Training on Report Writing Skills

The objective of this training is to
provide practical guidance to beginner and
intermediate researchers on how to write
good quality research reports, journal and
articles with the potential for publication

locally and internationally.

Training on Proofreading,

Editing and Rewriting Techniques
The main objective of the course was
to enhance the conceptual knowledge and
skills in proofreading, copy-editing and text
re-writing among researchers. A total of 14
researchers (7 men and 7 women) participated

in the training.

Training on Participatory Action
Research (PAR)
The objective of PAR

workshops is to equip the participants with

training

the necessary skills to facilitate local
communities in identifying and analysing the
development  challenges  which  need
intervention, and in finding solutions to the
same. The workshops are also intended to
equip the participants with skills to document

their findings.

This training was organised for the CSOs
working in the Iringa Municipal and District
Councils. The training took place in the Iringa
Municipality, and was attended by 27

participants, (21 men and 6 women).

A total of 15 researchers (9 men and 6
women) participated in the first training,
which took place at REPOA’s conference hall.
The second training was attended by 15

participants (9 men and 6 women).



FACILITATING THE
CREATION OF KNOWLEDGE




FACILITATING
THE USE OF KNOWLEDGE

SUPPORTING
GOVERNMENT POLICY
PROCESSES

REPOA supports the
poverty reduction activities
of the Government

of Tanzania by participating
in processes related to the
public Expenditure

Review and MKUKUTA
(National Strategy for
Growth and Reduction

of Poverty) Monitoring
System.

/

REPOA participates in the Government
Policy Development Processes as a
member of various government forums.
Within this context, REPOA is a
member of the Census and Surveys Tech-
nical Working Group of the MKUKUTA
Monitoring System. It is also a member of
the Public Expenditure Review, including
Macro; Cluster 1 on Growth; Cluster 2 on
Improvement of Quality of Life and Social
Well-being, and HIV/AIDS.
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REPOA continues to perform as the
Secretariat for the Research and Analysis
Working  Group, (RAWG) of the
MKUKUTA Monitoring System.

Highlights in 2009 from RAWG are as fol-

lows:

o 9 Research and Analysis Working
Group Open Sessions & 4 roundtable
policy discussions were held. The year

target was met.

o The complete draft of PHDR 09 was
shared with RAWG and PEED for the
annual policy dialogue on the 3t
November. Comments were received
from various stakeholders before and
during the dialogue on the 19* and 20®
November, 2009. The PHDR was

finalised.

REPOA continues to be the secretariat for
the Gender Mainstreaming Working Group
for Macro Policies (GMWG-MP); which is
chaired by the permanent secretary of the
Ministry of Community Development,
Gender and Children.
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Training on Public Expenditure
Tracking Systems (PETS)

Training workshops on the PETS are organised
for members of the Civil Society Organisations
(CSOs), Councillors and local government

officials. The objectives of these workshops are:

e Toimprove the confidence and capacity of
the CSOs and Councillors to ask for, and
use, the financial information from their

local governments;

e To improve the capacity of the LGAs to
design and operationalise simple and easy
to understand formats for providing
financial information to members of the

community;

e To sensitise the LGAs on the importance
of enhancing financial transparency and

accountability;

e To enhance the capacity of civil societies

to undertake PET Studies/Surveys; and,

e To

institutionalising a public expenditure

chart out a way forward for

tracking system in local governments.

A total of 25 PETS workshops were organised,
and brought together 50 LGA Councils. A total
number of 747 people attended these
workshops (222 Women and 525 Men). The
representation by categories of stakeholders
was 263 government officials, 243 councillors
and 241 members of CSOs. The workshops
were facilitated by trainers who attended the
Training of Trainers (ToT) workshop organised
by REPOA in May 2009 with the objective of
extending the reach and impact of the PETS

trainings offered.

Below is the summary of the trainings.

Training of Trainers (TOT) Workshop
on Public Expenditure Tracking
Systems / Studies

The objective of the workshop was to equip
the participants with the necessary skills, and
the knowledge on Public Expenditure
Tracking Systems and Studies, after which
the

encouraged, and a few facilitated, to

some of trainees would then be
undertake PETS training, and hence extend

the outreach to more districts in the country.

The total number of participants that
attended the workshop was 17 (12 men and 5
women), who represented fifteen (15) CSOs
and two (2) institutions of higher learning
from 6 regions in Tanzania, namely Arusha,
Dar es Salaam, Dodoma, Kagera, Mara, and

Mwanza.

Training Workshop for Journalists on
The Use Of The Tanzania Governance
Noticeboard Website (TGN)

This training workshop was organised for
journalists who are mostly engaged in policy
analysis, advocacy and/or monitoring, The
main objective of this training workshop was
to familiarise the journalists with the TGN
website, its content, and how to make use of
it. Another objective was to motivate
journalists to play a more effective role
in enhancing transparency and accountability

within the government processes.

The first workshop was attended by a total
number of 20 participants (10 men and 10

women), whore presented the various media
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bodies in Dar es Salaam. The second
workshop was attended by a total number of

18 participants (10 women and 8 men)

During the implementation of its training
REPOA  has

draft-training manuals, which have been used

programmes, developed
as guiding tools for facilitators in developing
training materials, and delivering courses.
Following the successful initial use of the
manuals, REPOA is in the process of
reviewing and compiling its training manuals.
This work started in December 2009 and is
expected to be completed by eatly February
2010.
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Special Papers

Outsourcing Revenue Collection to
Private Agents: Experiences from
Local Authorities in Tanzania’SP
09.28

By Odd-Helge Fjeldstad, Lucas Katera and
Erasto Ngalewa

This paper examines the experiences with
the outsourced revenue collection of some
local government authorities in Tanzania.
Based on the evidence from four urban and
three  rural  councils, the study
examines how the systems of privatised tax
collection perform with respect to
revenue generation, administration, and
accountability from 1996 to 2006. The
selected councils are Dar es Salaam and
Mwanza City Councils, Ilala and
Kinondoni Municipal Councils, and Kilosa,

Kisarawe and Moshi District Councils.

‘Maybe We Should Pay Tax After
All? Citizens’ Views on Taxation in
Tanzania SP 09.29

By Odd-Helge Fjeldstad, Lucas Katera &
Erasto Ngalewa

This paper aims to shed light on the factors
impacting on tax compliance, by examining
the perceptions of ordinary people on the
payment of taxes, fees and charges. The
changes in the citizens' perceptions of
taxation may have implications for policy

design to raise government revenues.

‘Influencing Policy for Children in
Tanzania: Lessons from Education,
Legislation and Social Protection’
SP 09.30

By Masuma Mamdani, Rakesh Rajani
Leach with  Zubeida

Tumbo-Masabo and Francis Omondi

and  Valerie

This paper analyses 3 recent policy/
programme developments regarding child
well-being in Tanzania, and examines the
political ‘drivers of change’ that influence

policy and action on child well-being.

‘Institutional Analysis of
Nutrition in Tanzania’ SP 09.31
By Valerie Leach and Blandina Kilama

This special paper includes information
from a report commissioned by the World
Bank, Tanzania, in 2005/06 as one of a
series of studies undertaken to strengthen
interest and action to improve nutrition in
Tanzania. The report highlighted the need
for research on the institutional structures
needed  for  scaling-up  nutrition
interventions. We are grateful to the World
Bank for permission to include the

substance of that report in this special

paper.
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Energy, jobs and Skills: A rapid
assessment of potential in Mtwara,
Tanzania: A rapid assessment of
potential in Mtwara, Tanzania

SP 09.32

By Waheeda Samji, K.Nsa-Kaisi and Alana
Albee

This study sets out to deepen the analysis
of the ecarlier research by examining in
more detail, the growth and Ilabour
potential of the energy sector, one of the
most promising labour absorbing sectors,
and the demand that it is creating for young

electricians in Mtwara and beyond.

(Briefs

Influencing Policy for Children in
Tanzania: Lessons from Education,
Legislation and Social Protection’
Brief 14

By Masuma Mamdani, Rakesh Rajani and
Valerie ILeach with Zubeida Tumbo-

Masabo and Francis Omondi

This paper analyses three recent policy
/programme developments regarding child
well-being in Tanzania, and examines the
political ‘drivers of change’ that influence

policy and action on child well-being.
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SHARING
INFORMATION AND
NETWORKING

REPOA has national and
international connections
to research and policy
bodies, civil society
organisations (CSOs),
non governmental
organisations
(NGOs),academic
institutions, the private
sector, development
partners and individual
researchers.

15 )

During 2009 staff gave presentations at 15 non-REPOA events
regarding research and/or policy dialogue.

(38 J

Staff attended 38 non-REPOA events.

(1,457 )(

1,457 people participated in 65 events organised by REPOA

(3,597 J(

Our e-brief mailing list held 3,597 contacts in
Tanzania and 930 abroad, as of the 31st December.

61.5% of the users of REPOA's website are based in Africa; the
6 1 . 5 proportion of Tanzanian users grew from 44% in 2008 to 56.1% in 2009

(94 )

REPOA appeared in the media at least 94 times

SIS

The services provided by our library
are being improved, based on the
recommendations provided by the reviewer,
who reviewed the library services in late
2007. During 2009, 4 ebrief on library
usages and services were produced. And the

library was promoted four times during

LIBRARY FACILITY for 2009

101 books purchased, 28 journal subscriptions

10,200 10,125

Stock totals as at 31
December 2009:
10,125 publications

per month: 92

ANNUAL TARGET
at Least 10,200

KEY: [ TARGET HEEE ACTUAL
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Average physical visitors

ANNUAL TARGET: 75

hosted

the country. This includes a targeted

different  exhibition around
promotional campaign to potential users
of the library. Four Library e-briefs,
announcing the library usage and services
were produced and sent to about 3400

contacts.

190

Average online visitors
per month: 190

ANNUAL TARGET: 50



REPOA has a library specialised in poverty and
development issues

Q)I%gc\% ON_Pop
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REPOA’S

IMPLEMENTATION

CAPACITY

HUMAN RESOURCES

REPOA has a highly skilled
core staff with research skills
both applied and policy
related, in the areas of:
Economic growth, rural
development; health policy
analysis; govenance and
local autonomy; social
services and services
delivery; socio-economic
issues and poverty
alleviation; local government
reform and fiscal
decentralisation:;
environment management
and natural resources.

e

Hannah Mwandoloma,
Communication
Assistant

/

As at 31 December 2009 there was a total of
27 staff, of whom 16 are researchers.
REPOA has a substantial network of
consultants who work on projects with our
staff.

6 staff members were hired, and 5 staff
members departed.

Cornel Jahari joined as an Assistant
Researcher. He holds a Bachelors degree in
Economics, and a Postgraduate Diploma in
Poverty Analysis.

Esther
Researcher after graduating with an MSc in

Msuya joined as  Assistant
the Management and Implementation
of Development from the

University of Manchester, UK.

Projects

Hannah Mwandoloma joined as a
Communications Assistant from The
Guardian Ltd. She holds a Bachelor of Arts

in Journalism.

Damian Gabagambi joined as Senior
Researcher, he had been working as a
Lecturer at the Sokoine University of
Agriculture. Dr. Gabagambi holds a PhD in
Agricultural Economics from Hockenheim
University, Germany.
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Joyce Bayona joined as a Communications
Manager from Plan International. She
holds a Masters in International Affairs,

Ohio University, USA.

Linda Manu joined REPOA as the

Personal Assistant to the Executive

Director, and as a logistics officer.

Sonja Tiscenko and Sekela Kyomo, from the
Communications Department, left REPOA
after their contracts ended.

Hilda Luusah, Personal Assistant to the
Executive Director, terminated her contract

due to her husband’s re-location.

Paula Tibandebage and Ben Dandi left
REPOA after their contracts ended.

Hubert Shija attended a three-day seminar
on African Digital Scholarship and
Curation 2009. He also
four-day training course organised by the

attended a

Information Training and Outreach Centre
for Africa, in collaboration with MUHAS.



REPOA’S
IMPLEMENTATION
CAPACITY



REPOA’S ORGANISATIONAL STRUCTURE 2009

Meeting

( Annual General ]

( Board J
Technical AdVISOry J..veeeenn.. ..
Committee
Communications |, | Executive Personal
Manager Director Assistant
I I I I [ I
Services ; . Grant Strategic Commissioned Special
( support J ( Finance J ( Training J( Research J ( Research J [ Works ](Programmes (TNG)
[ [ I
HR & :
(Administrationj ( cr ] ( Library J
GOVERNANCE The administrative and organisational Board of Directors

REPOA is registered as a
limited guarantee company.
Its constitution requires that it
operates as a non-profit
organisation.

the

members of the Annual General Meeting,

structure of REPOA consists of:

the Board of Directors, the Technical
Advisory Committee and staff.

The Annual General Meeting
The AGM is the forming body of REPOA;
of

associate/honorary (non-voting) members,

it consists ordinary  (voting),
Board members (voting and non-voting)
and members of the Technical Advisory
Committee (voting and non-voting).

A Special Annual General Meeting for
developing the Strategic Plan for 2010 —
2014 took place on May 7t — 9 2009; and
the ordinary meeting was held on July 24®
20009.
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The Board’s primary role is to provide
guidance for, and supervision of REPOA.
The Board of Directors consists of 12
members representing a wide range of
stakeholders appointed on their own merit;

the Board met 7 times during 2009.

Technical Advisory Committee

The Technical Advisory Committee is
responsible for providing technical advice
to the Board and management on matters
of research and training, The committee,
which consists of 9 members selected from
leading policy makers and researchers, met
4 times during 2009.



Prof. Esther Mwaikambo
Ms. Fides S. Chale

Prof. Bertha Koda

Brig. Gen. Prof. Yadon M. Kohi
Dr Servacius Likwelile

Prof. William Lyakurwa

Mr Rashid Mbuguni

Mr. Joseph Rugumyamheto
Prof. Samuel Wangwe

Mr. Michael Shirima

Prof. Joseph Semboja

The Hubert Kairuki Memorial University Chairperson
Tanzania Gender Networking Programme (TGNP) Vice Chairperson
University of Dar es Salaam

Tanzania Commission for Science and Technology

Tanzania Social Action Fund (TASAF)

Africa Economic Research Consortium

Waldorf Education Trust

Joe & Will Development Management Services

Daima Associates Limited

Precision Air Tanzania

REPOA

Professor Esther Mwaikambo Chairperson
Prof. Marjorie Mbilinyi Member
Dr. Angwara Kiwara Member
Dr. Brian Cooksey Member
Dr. Abdallah Chungu Member
Dr. Ben Tarimo Member
Prof. Idris Kikula Member
Prof. Amandina Lihamba Member

Prof. Joseph Semboja Secretary




REPOA Staff Members as at 31 Dec 2009

Professor Joseph Semboja
Donald Mmari
Erasto Ngalewa
Dennis Rweyemamu
Damian Gabagambi
Zuki Mihyo

Rehema Tukai
Lucas Katera
Blandina Kilama

0. Joanita Magongo
11. Francis Omondi

12. Danford Sango

13. Cornel Jahari

14. Thadeus Mboghoina
15. Jamal Msami

16. Esther Msuya

17. Jofrey Amanyisye
18. Alison Mutembei

19. Ella Nyika

20. Joyce Bayona

21. Hannah Mwandoloma
22. Rehema Losiru

23. Linda Manu

24, Hubert Shija

25. Enock Anaeli

26. Khadijah Omari

27. Celina Rodgers

=| ©) ) S| 62| G 5] @) =

Executive Director

Senior Researcher

Researcher/ Director, Programmes Support
Researcher/ Director, Commissioned Studies
Senior Researcher

Researcher

Researcher/ Director, Research Grants
Researcher/ Director, Policy Analysis
Researcher

Assistant Researcher

Assistant Researcher

Assistant Researcher

Assistant Researcher

Assistant Researcher

Assistant Researcher

Assistant Researcher

ICT Manager

Director of Finance

Human Resources & Administration Coordinator
Communications Manager
Communications Assistant

Accountant

PA to the ED/Logistics Officer

Librarian

Office Assistant

Receptionist/Secretary

Office Attendant
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REPORT OF THE INDEPENDENT AUDITORS
to the members of Research on Poverty Alleviation

We have audited the financial statements of
Research on Poverty Alleviation which
comprises of the balance sheet as at 31
December 2009 and the income statement,
statement of changes in equity, cash flow
statement for the year then ended, and a
summary of significant accounting policies
and other explanatory notes set out on

pages 41 to 42.

Directors’ responsibility for the
financial statements

Directors are responsible for the
preparation and fair presentation of these
financial statements in accordance with
generally accepted accounting standards
and Companies Act, 2002. This
responsibility includes: designing,
implementing and maintaining internal
control relevant to the preparation and fair
presentation of financial statements that
are free from material misstatement,
whether due to fraud or error;
applying

accounting policies; and making accounting

selecting  and appropriate
estimates that are reasonable in the

circumstances.

Auditors’ Responsibility

Our responsibility is to express an opinion
on these financial statements based on our
audit. We conducted our audit in
accordance  with the International
Standards on Auditing. Those standards re-
quire that we plan and perform the audit to
obtain reasonable assurance about whether
the financial statements are free of material

misstatement.

An audit involves performing procedures
to obtain audit evidence about the amounts
and disclosures in the financial statements.
The procedures selected depend on the
auditors’ judgment, including assessment
of the risks of material misstatement of the
financial statements, whether due to fraud
or error. In making those assessments, the
auditor considers internal control relevant
to the entity’s preparation and fair
presentation of the financial statements in
order to design audit procedures that are
appropriate for the circumstances, but not
for the purpose of expressing an
opinion on the effectiveness an opinion on
the effectiveness of the entity’s internal
control.

An audit also includes evaluating the
appropriateness of accounting policies
used and the reasonableness of accounting
estimates made by management, as well as
evaluating the overall presentation of the

financial statements.

We believe that the audit evidence we have
obtained is sufficient and appropriate to

provide a basis for our audit opinion.

Opinion

In our opinion, the financial statements,
give a true and fair viewof the financial
position of the Company as at 31
December 2009, and of the its financial
performance and its cash flows for the year
then ended in accordance with
accounting policies set out in Note 1 and 2,
and comply with the requirements of the

Tanzanian Companies Act, 2002.
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Report on other legal
requirements

As required by the Tanzanian Companies
Act, we report to you, based on our audit,

that:

i) We have obtained all the information
and explanations which to the best of
our knowledge and belief were

necessary for the purpose of our audit;

i) In our opinion proper books of
account have been kept by the
company, so far asappears from our

examination of those books;

iif) The Report of the Directors is

consistent with the financial statements;

iv) Information specified by the law
regarding directors’” remuneration and
transactions with the Company is

disclosed; and

v) The company’s balance sheet and
) pany
income statement are in agreement with

the books of account.

Ernst & Young

Certified Public Accountants,

Dar es Salaam

Signed by: Joseph Sheffu 23t April 2010



FINANCIAL STATEMENTS

INCOME

TZS TZS

Revenue grants received

Basket fund contributions 3,264,657,123 3,547,286,228
Other donors 2,100,825,654 1,604,989,109
Other income 150,774,922 297,824,622
EXPENDITURE

Capacity building:

Research 3,143,048.585 2,054,574,656
Research dissemination 902,893,922 763,480,708
Research facilitation 65,177,900 53,471,180
Operational costs 863,874,875 701,537,845
Staff costs 723,165,874 1,321,878,736
Board of Directors & AGM expenses 124,236,022 125,154,552
Depreciation 122,086,740 89,030,130

(DEFICIT) / SURPLUS FOR THE YEAR (428,226,219) 340,972,153



BALANCE SHEET AS AT 31ST 2009

ASSETS

TZS TZS

Property and equipment 1,455,288,981 1,138,298,788
Current assets
Cash and short term deposits 1,870,277,538 2,533,647,302
Receivables 462,716,272 69,781,097

2,332,993,810 2,603,428,399
TOTAL 3,788,282,791 3,741,727,187
EQUITY
Capital grants 204,000,000 216,000,000
Endowment fund 1,166,492,765 1,274,290,156
General reserve 417,746,676 728,675,505
Accumulated fund 1,091,282,810 1,091,282,810
Revaluation reserve 9,500,000 19,000,000

2,889,022,252 3,329,248,471
LIABILITIES

Current liabilities

Payables 167,286,555 266,825,295
Deferred income 731,973,984 145,653,421
899,260,539 412,478,716

TOTAL 3,788,282,791 3,741,727,187

The financial statement were approved by the board of Directors on April 23 2010,
and signed on its behalf by;

Prof. Esther Mwaikambo, Prof. Joseph Semboja,
CHAIRPERSON EXECUTIVE DIRECTOR
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FINANCIAL STATEMENTS

Balance as at 1.1.2009

Depreciation transfer

Surplus for the year
- other sources

Amortisation
during the year

Transfer to
Endowment Fund

Transfer to
General Reserves

Prior year adjustment

CAPITAL
GRANTS

ENDOWMENT | GENERAL

216,000,000 1,274,290,156 728,675,505

(12,000,000) - -

- (107,797,391) -

(310,928,829)

ACCUMU-
LATED

REVALUATION
RESERVES

19,000,000 1,091,282,810
(9,500,000) 9,500,000
- (428,226,219)
- (107,797,391)
- (310,928,829)

3,329,248,471

(428,226,219)

(12,000,000)

Balance as at 1.1.2008
Depreciation transfer

Surplus for the year

Amortisation
during the year

Transfer to
Endowment Fund

Transfer to
General Reserves

228,000,000 1,014,594,883 637,898,624

(12,000,000) - -

s 259,695,273 =

90,776,881

28,500,000 1,091,282,810

(9,500,000) 9,500,000

340,972,154

- (259,695,273)

- (90,776,881)

3,000,276,317

340,972,154

(12,000,000)




CASHFLOW STATEMENT FOR THE YEAR ENDED 31ST DECEMBER 2009

CASHFLOW FROM OPERATING ACTIVITIES

Surplus for the year
Adjust for:

Depreciation

Gain on disposal of assets

Amortisation of capital grants

Changes in working capital

Increase in receivables

Decrease in payables

Increase in deferred income

Net cashflows from operating activities

CASHFLOW FROM INVESTING ACTIVITIES

(428,226,219)

122,086,740
(15,720,500)
(12,000,000)

(333,859,979)

(392,935,174)
(99,538,740)

586,320,563

(240,013,331)

TZS

340,972,153

89,030,130
(2,446,420)
(12,000,000)

415,555,863

428,369,914
159,038,628

145,653,421

1,148,617,826

TZS

Purchase of property and equipment

Cash proceeds from sale of assets

Net cashflows on investing activities

Net change in cash and cash equivalent

Cash and cash equivalents at 1 January

Cash and cash equivalents at 31 December

(439,076,933)

15,720,500

(423,356,433)

(663,369,764)

2,533,647,302

1,870,277,538
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(550,559,355)
2,446,420

(548,112,935)

600,504,891

1,933,142,411

2,533,647,302



FINANCIAL STATEMENTS



An item of equipment is derecognised
upon disposal or when the future economic
benefits are expected from its use or
disposal. Any gain or loss arising on
dereconising of the assets is included in the
income statement in the year the asset is

derecognized.

The assets residual values, useful lives and

depreciation methods are  reviewed
annually and adjusted if appropriate at each

year end.

c) Provisions

Provisions are recognized when the
company has a present legal or constructive
obligation as result of past events, it is
probable that an outflow of resources will
be required to settle the obligation, and

reliable estimate of amount can be made.

d) Transactions of foreign
currencies

The financial statements are presented in
Tanzania shillings, which is the company
functional and presentation currency.
Transactions in foreign currencies during
the year are recorded in the functional
currency rate ruling at the date of the
transaction. Monetary assets and liabilities
in foreign currencies are retranslated at the
functional currency rate of exchange ruling
at the balance sheet date. All differences are
taken to income and expenditure statement.
Non-monetary items that are measured in
terms of historical cost in a foreign
currency are translated using the exchange

rates as at the dates of the initial

transactions. Non-monetary items
measured at fair value in a foreign currency
are translated using the exchange rates at
the dates when the fair value was

determined.

e) Cash and short term deposits
Cash and cash equivalent in the balance
sheet comprise of cash at banks and on

hand and short term deposits.

f) Pension and other
post-employment benefits

The organization contributes in a statutory
pension scheme (National Social Security
Fund) to which the employer and the
employee contribute 10% respectively. The
employers contributions are charged to the
income statement as they fall due. The
company provides 25% of basic salary to
employees  as

gratuity, payable on

completion of contract.

g) Impairment of Assets

An assessment is made at each balance
sheet date to determine whether there is
objective evidence that an asset or a group
If such

evidence exists, the estimated recoverable

of assets may be impaired.

amount of that asset is determined and any
impairment loss recognized for the
difference between the recoverable amount

and the carrying amount.
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h) Distribution of reserve funds

The company pursues not-for-profit
objectives and as such its reserves are
restricted and can not be distributed as
dividends. These ate reserved to sustain the
continued operation of the company. The
company ensures continuity of its
operations by distributing reserves. At each
balance sheet date, the company distributes
surplus or deficit arose from funds from

income generated activities as follows:

Endowment fund

50% of surplus or deficit arose from
income generated activities. A contribution
of 5% from development partners and
other funding institutions is also transferred
to this fund.

General reserves
50% of surplus or deficit that arose from

income generated activities.

i) Value Added Tax (VAT)

The company is not registered for VAT
therefore cost of the purchase of supplies
includes the VAT except where VAT
exemption is obtained from Tanzania
Revenue Authority on specific procurement

of goods and services.

j) Income Tax

The company is subject to income tax laws
of Tanzania (Income Tax Act 2004) except
where tax exemption has been sought and
granted by Tanzania Revenue Authority
(TRA) in accordance with section 131 of
the Act.






13

14

15

16

17

18

Biofuel investment in Tanzania: participation and the 19
awareness of the local communities

Author: Opportuna Kweka

Female 1

Institution: University of Dar es Salaam
Location: Pwani and Lindi

Factors of the non-adoption of AMD lll for the

20
decortication of hedge-row sisal in the Mara Region:
The case of hedge-row sisal growers in Nyanduga,
Kalukerere and Luganingilwa Villages
Authors: Bartholmew Mgaya and Richard Madege
Male 2
Institution: University of Dodoma
Location: Mara
21
Economic cost of soil erosion and conservation
benefits for agricultural sustainability and livelihood
improvement in the Southern Highlands of Tanzania
Authors: Anganile Mwamunyange and William Mmari
Male 2
Institution: University of Dodoma
Location: Mbozi and Mufindi
22
Child protection and child social protection:
Issues and practice in the Tanzanian experience
Authors: Moses Mnzava and Deman Yusuph
Male 2
Institution: University of Dodoma
Location: Kigoma, Mtwara, Kilimanjaro, Dar es Salaam
and Mwanza
The relationship between innovation, business 23
performance and employee poverty reduction
Authors: Beatus Kundi and Baraka Mdima
Male 2
Institution: University of Dar es Salaam
Location: Tanzania
24

The impact of School Management Committees on
educational outcomes in the Iringa Rural District
Authors: Kenny Manara, Maregesi Machumu

and Ayoub Kafyulilo

Male 3

Institution: University of Dar es Salaam, and Dar es Salaam
University College of Education

Location: Iringa Rural

Demand assessment for agricultural micro insurance
and its implication for poverty alleviation in Tanzania:
a case study of the Mufindi District

Author: Haji Ng’elenge

Male 1

Institution: Ministry of Water and Irrigation

Location: Mufindi Tabora

The impact of pottery in the breaking of the vicious
cycle of poverty of the Kisi households in the Ludewa
District, Tanzania

Authors: Milline Mbonile and Evaristo Haule

Male 2

Institution: University of Dar es Salaam

Location: Ludewa, Iringa

Integrated water resources management for poverty
alleviation. A case of Pangani Basin, Tanzania
Authors: Dr. Esther

Dungumaro and Tuli Msuya

Female 2

Institution: University of Dar es Salaam

Location: Pangani Basin

Participatory assessment of the effects of poverty on
equity in community based forest management in
Mufindi, the Iringa Region, Tanzania

Authors: Emmanuel Nzunda, Dino Andrew, Japhet
Kashaigili, Suzana

Augustino and DosSantos Silayo

Male: 4, Female 1

Institution: Sokoine University of Agriculture

Location: Mufindi, Iringa

Large scale mining activities and the livelihoods of
adjacent communities: the case of the Geita Gold Mine
Author: Willy Maliganya

Male 1

Institution: Mwalimu Nyerere Memorial Academy

Location: Geita, Mwanza

Vulnerability within the vulnerable: legal mechanisms
for the protection of children in extreme hardship;

a case of orphaned children heading households in
Tanzania

Author: Helen Kijo-Bisimba

Female 1

Institution: Warwick University, UK

Location: Makete and Karagwe
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APPENDICES



Appendix lll: Publications by REPOA Since Commencement
(The most recent publication are listed at the top of each category)

( Books

)

"Researching Poverty in Tanzania: problems, policies and

perspectives”

Edited by Idris Kikula, Jonas Kipokola, Issa Shiviji,
Joseph Semboja and Ben Tarimo

“Local Perspectives on Globalisation: The African Case”
Edited by Joseph Semboja, Juma Mwapachu and Eduard Jansen

“Poverty Alleviation in Tanzania: Recent Research Isues”
Edited by M.S.D. Bagachwa

('Research Report

08.5

08.4

08.3

08.2

08.1

07.2

07.1

06.3

06.2
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“Negotiating Safe Sex among Young Women:

the Fight against HIV/AIDS in Tanzania”
John R.M. Philemon and Severine S.A.
Kessy

“Establishing Indicators for Urban
Poverty-Environment Interaction in Tanzania:
The Case of Bonde la Mpunga,

Kinondoni, Dar es Salaam”

Matern A.M. Victor, Albinus M.P. Makalle and
Neema Ngware

“Bamboo Trade and Poverty Alleviation in
lleje District, Tanzania”
Milline Jethro Mbonile

“The Role of Small Businesses in Poverty
Alleviation: The Case of Dar es Salaam,
Tanzania”

Raymond Mnenwa and Emmanuel Maliti

“Improving the Quality of Human Resources
for Growth and Poverty Reduction: The Case
of Primary Education in Tanzania”

Amon V.Y. Mbelle

“Financing Public Heath Care: Insurance,
User Fees or Taxes?

Welfare Comparisons in Tanzania”
Deograsias P. Mushi

“Rice Production in the Maswa District,
Tanzania and its Contribution to Poverty
Alleviation”

Jerry A. Ngailo, Abiud L. Kaswamila and
Catherine J. Senkoro

“The Contribution of Microfinance Institutions
to Poverty

Reduction in Tanzania”

Severine S.A. Kessy and Fratern M Urio

“The Role of Indigenous Knowledge in
Combating Soil Infertility

and Poverty in the Usambara Mountains,
Tanzania”

Juma M. Wickama and Stephen T.
Mwihomeke

06.1

05.1

04.3

04.2

04.1

03.7

03.6

03.5

03.4

“Assessing Market Distortions Affecting
Poverty Reduction Efforts on Smallholder
Tobacco Production in Tanzania”

Dennis Rweyemamu and Monica Kimaro

“Changes in the Upland Irrigation System
and Implications for Rural Poverty Alleviation.
A Case of the Ndiwa Irrigation System, West
Usambara Mountains, Tanzania”

Cosmas H. Sokoni and Tamilwai C.
Shechambo

"The Role of Traditional Irrigation Systems in
Poverty Alleviation in Semi-Arid Areas: The
Case of Chamazi in Lushoto District,
Tanzania"

Abiud L. Kaswamila and Baker M. Masuruli

"Assessing the Relative Poverty of Clients
and Non-clients of Non-bank Micro-finance
Institutions. The case of the Dar es Salaam
and Coast Regions"

Hugh K. Fraser and Vivian Kazi

"The Use of Sustainable Irrigation for Poverty
Alleviation in Tanzania. The Case of
Smallholder Irrigation Schemes in

Igurusi, Mbarali District”

Shadrack Mwakalila and Christine Noe

“Poverty and Environment: Impact analysis
of Sustainable Dar es Salaam Project on
“Sustainable Livelihoods” of Urban Poor”
M.A.M. Victor and A.M.P. Makalle

“Access to Formal and Quasi-Formal Credit
by Smallholder Farmers and Artisanal Fisher-
men: A Case of Zanzibar”

Khalid Mohamed

“Poverty and Changing Livelihoods of
Migrant Maasai Pastoralists in Morogoro and
Kilosa Districts”

C. Mung'ong'o and D. Mwamfupe

“The Role of Tourism in Poverty Alleviation in
Tanzania”
Nathanael Luvanga and Joseph Shitundu
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George Jambiya and Hussein Sosovele

Pius Zebbe Yanda and Ndalahwa Faustin

Madulu C.L. Kamuzora and W. Mkanta

Idris S. Kikula, E.Z. Mnzava and Claude Anthony Chamwali

Mung’ong’o

Adolfo Mascarenhas

A.V.Y. Mbelle and J. Katabaro

S. Rugumamu

Godius Kahyarara, Wilfred Mbowe and Omari

Kimweri
I.A.M. Makombe, E.I. Temba and A.R.M. Ki-
hombo

Suma Kaare
A.J. Liviga and R.D.K Mekacha

Longinus Rutasitara

C.L. Kamuzora and S. Gwalema

S.T. Mwisomba and B.H.R. Kiilu

J. Shitundu and N. Luvanga
A.S. Chungu, C.Z.M. Kimambo and T.A.L.
Bali
B.D. Diyamett, R.S. Mabala and R. Mandara

C. Lwechungura Kamuzora

A K. Kashuliza, J.P. Hella, F.T. Magayane and

Tenge Mkavidanda and Abiud Kaswamila £.8.K. Mvena

Aida Isinika and Ntengua Mdoe J. O'Riordan. F. Swai and A. Rugumyamheto
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